In order to become a competitive person capable of generating new ideas, with high efficiency and with minimal material, social and other costs to find solutions to the set operating objectives, the
Introduction to the research problem
In the conditions of building a legal society it becomes more and more evident that this political and legal construction can remain a declaration and an unattainable dream of today's and future members of the Russian community unless an understanding is reached that there is not enough to be a professional today, professionalism should be combined with a certain level of culture.
According to the researchers' observations "... to become a competitive person, the modern labor market makes high demands on both professional knowledge and general humanitarian training of graduates of educational establishments" (Yakusheva, 2011) .
Theoretical framework of the research
In the early 1990s, the system of humanitarian Increasingly, new types of crime began to appear, such as economic, organized, transnational and drug-related crimes, which became a real threat to security for the society and the state. In fact, the entire system of values was subjected to the audit, and the society turned out to be extremely fragmented and individualized. In the 90s, money and economic success became priority, which created a favorable background for the spread of corruption, bribery, professional unscrupulousness, bureaucratic chaos. Many young people wanted money in a quick way, not to work, just take money. Racket started. Crime has never before exerted such destabilizing influence on the vital activity of the country, as in these years. The aggravation of the criminal situation, the change in the qualitative characteristics of crime by the mid-1990s had acquired the character of a real threat to the national security of the country.
The economic crisis affected the quality of the militia. The practice of working not with a person, but with papers established. The main goal and criterion for its evaluation were formal and quantitative indicators. Often, there were lengthy non-payment of wages, almost no additional incentives were paid, and the prescribed payments for sub-housing, rations, combat, etc. The level of money allowance was low, there was no proper logistical support for maintenance, while maintaining high requirements for the quality of its performance.
In the conditions of the lack of social policy in relation to the Institute of Internal Affairs in the 90s, there was a wave of dismissals. The outflow of experienced and qualified employees to commercial structures, which led to a decline in the level of the professional core, quality and level of law enforcement, even more weakened the power ministries and departments, including the Russian Ministry of Internal Affairs. At the same time, "... from 1992 to 1996, more than 700,000 people were employed by the internal affairs bodies, which, in essence, led to a mechanical blurring of the professional core of the basic services" (Borovykh, 2000: 5) This contributed to a decrease in professionalism, abuse of office, attempts to solve personal problems on the basis of granted powers, official red tape and inattention to those citizens who needed legal assistance and protection. The number of violations of discipline and legality, crimes committed by members of the internal affairs bodies increased. This confirmed once again that no orders, plans and methods can provide an opportunity to cope with the tasks set if their implementation engages by morally and professionally immature workers.
In the public consciousness and in practice, in the 1990s, the moral character of law enforcement officers deteriorated. Much of the positive experience in these years was recognized as "not responding to modern trends'" and lost.
Only in the late 1990s it came to realize the need for its revival, its value for raising the level of professionalism in law enforcement activities, and active work began to change the status of educational institutions of internal affairs bodies. New educational technologies are being developed and introduced, scientific researches aimed at improving vocational training are being carried out (Lyakh, 2005) .
Statement of the problem
An officer of the law-enforcement bodies, in the current conditions of professional activity, needs not only high training, but also stable professional and ethical qualities, readiness to resist the influence of factors of professional deformation and burnout. These qualities are formed and developed throughout the whole service, the solution of operational and official tasks, the development of a personal value system, but their formation, as evidenced by experience and special researches (Nevirko, 1999 , Shashkin, 2005 , Shinkevich, 2007 , Evtikhov, 2016 First of all, right out of undergrad, when special disciplines, which really supplement each other, are actively being mastered. In these modules it is practicable and helpful to introduce a number of topics logically related to the main subject of the module, which were studied in the first 
